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Job Ad:
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The Stella Project is an exciting new joint initiative between the Greater London Domestic Violence Project and the Greater London Alcohol and Drug Alliance.

We are looking to appoint a highly motivated person to take on this rewarding and challenging  opportunity to facilitate the development of positive relationships between agencies in the domestic violence and substance misuse fields in London.  This post would suit an experienced practitioner looking for the opportunity to develop their skills.

Stella Project Co-ordinator

Salary - £26,895 (ILW)
The successful applicant will have at least 2 years experience in the domestic violence and / or substance misuse field, as well as experience of delivering training and working in partnership.  Good written and verbal communications skills are essential.

This post will be based with the Greater London Domestic Violence Project which is part of London Action Trust, a crime reduction charity.

For an Application Pack for this post please contact:
Recruitment, London Action Trust, 88 Clapham Road, London. SW9 0JR.  Tel. 020 7793 0842

Fax. 020 7820 3577 e-mail: recruitment@lat.org.uk
No Agencies.  CVs will not be accepted.  The closing date for application forms is 12 pm Monday 22nd September.  Interviews will be held on Wednesday 1st October.

Secondments, job-share and part-time applicants will be welcomed.

London Action Trust aims to be an equal opportunities employer.
Registered Charity No. 1039534
September 2003

Dear Applicant,

Re:
Stella Project Co-ordinator Post

Thank you for your initial interest in the position of Stella Project Co-ordinator.  Please find enclosed:

· Job Description and Person Specification

· Conditions of Service

· Stella Project Information

· GLDVP Information

· Application Form

· Equal Opportunities Monitoring Form

· Criminal Convictions Declaration Form

Please complete and return your application form and personal statement to Rachel Carter at Postal Point 21, 3rd Floor, City Hall, The Queen’s Walk, London, SE1 2AA by 12 pm Monday 22nd September 2003. 

Short-listing for the post will be based on how closely you meet the requirements for the Person Specification.

Please mark any additional sheets clearly with your name and stating for which post you are applying.

You should also include the Equal Opportunities Monitoring Form and Criminal Convictions form.

The interviews are planned for Wednesday 1st October, 2003.  If you are short-listed for the post you will be expected to prepare a 10-minute presentation.

Yours faithfully,

Ian Powell

Director LAT
 ~ Job Description ~ 

Stella Project Co-ordinator

The key areas of work are as follows:

· Promoting the aims, objectives and profile of the Stella Project across Greater London.  This will include the facilitation of networking opportunities and events including a Stella Project ‘first anniversary’ event in early 2004. 

· To disseminate a newly developed good practice toolkit and encourage networking and information sharing between the substance misuse and domestic violence sectors across the 33 London boroughs, in order to improve collaboration, joint working referrals and the quality of service provision

· Co-ordinating and delivering training events for the substance misuse and domestic violence sectors

· Support and oversee the development of protocols between domestic violence and substance misuse services (developed through DV forums or other local networks) 

· Co-ordination of Stella Working and Steering Groups (including date setting, room bookings, catering and minute taking) and take forward any actions arising from these groups

· Assist with fund-raising for additional project funds 

· To represent and promote the Stella Project at all relevant fora and meetings including the London Domestic Violence Forum.

· To fully integrate equalities issues into all aspects of the work.

· To be self-servicing in terms of word processing, reports, letters etc.

· To undertake any other tasks commensurate with the post.

Conditions of Service

Job Title:


Stella Project Co-ordinator

Location:


Greater London
Salary:


£26,895 (including London Weighting) APTC Scale PT33

Probationary Period:
The post is subject to a six-month probationary period

Notice:


Four weeks notice is required on either side

Leave:



26 days per annum

Hours of Work:

35 hours per week.  

Part-time working and / or job-sharing and / or secondments are positively considered.
Sick Pay:


Dependent on length of service:





Less than 1 years service:

1 month





Between 1 and 2 years service:
2 months





More than 2 years service:

3 months

Pension:

LAT will make a 4% employer contribution to its Grouped Personal Pension Scheme providing the employee matches the contribution.

N.B. Funding has been secured for this post up until the end of March 2004.  However, we are awaiting the outcome of several funding applications and expect to secure additional funds to support an ongoing post beyond this point.

Stella Project Co-ordinator

Person Specification

As this post will be working within relatively ‘uncharted territory’ we are looking for somebody who can develop and grow with the role.  Your potential and commitment are as important as your experience.
Essential

· At least two years experience of working in the domestic violence sector and a basic knowledge of the substance misuse sector, or vice versa. 

· Experience of interagency and / or partnership working

· Experience of working within a diverse community and ability to integrate equalities into all aspects of the work

· A non-judgemental approach to both survivors of domestic violence and substance misusers

· Ability to communicate effectively, both in writing and verbally, with a wide range of people
· Ability to manage and co-ordinate events and training 
· Good IT skills and ability to be administratively self-servicing
· Experience of delivering training 
Desirable

· Experience of awareness-raising work

· Experience and knowledge of the voluntary sector

· Project management skills

· Ability to facilitate change processes

· Fund raising skills

· Organisational skills

· Negotiation skills

· Ability to work as part of a team yet be self-motivated

Background Information to the Post

The Stella Project:

The Stella Project, launched in December 2002, is a joint initiative between the Greater London Domestic Violence Project and the Greater London Alcohol and Drug Alliance (GLADA) (http://www.london.gov.uk/mayor/health/drugs_and_alcohol/glada.jsp).  GLADA is a strategic network of London wide organisations and agencies concerned with the problems caused by alcohol and drugs in London established by the Mayor of London in 2002. Addressing domestic violence and substance misuse was identified as a top priority by GLADA.  

The Stella Project was created as a response to the current gaps and lack of co-ordination in service provision for both survivors and perpetrators of domestic violence who are misusing substances, with the aim of looking for positive and creative ways to work towards more inclusive service provision.

The links between domestic violence and substance misuse are controversial, multifaceted and largely undocumented. Nevertheless, current research suggests that up to 70% of men who physically assault their partners, do so under the influence of alcohol and up to 20% do so under the influence of other substances. However, there is no evidence to suggest a causal link (except in the case of steroids and crack cocaine where the evidence is inconclusive). In addition, no evidence exists to support a “loss of control caused by intoxication” explanation for violence; if anything, research and case examples show that men exert a huge amount of power and control, even when inebriated. 

Women in violent situations may turn to alcohol and substances as a form of self-medication and relief from the pain, fear, isolation and guilt that are associated with violence. Significant evidence also exists to show that male partners often introduce women to drug use. Social isolation produces further dependence on her partner and attempts at sobriety are often perceived as threatening to the abusive partner.  A drug treatment centre reported that a staggering 90% of women had been physically assaulted and/or raped with 39% experiencing this in only the past year
.  Women who experience domestic violence are also more likely to misuse prescription drugs, alcohol and illegal substances.

The aims and objectives of the Stella Project :

Aims:

· To increase safe choices for women and children experiencing domestic violence by raising awareness and standards within existing substance misuse services and domestic violence projects in London.

· To hold perpetrators accountable for their behaviour by raising awareness and standards within existing service providers in London.

The objectives:

· To map gaps in service provision, exclusions, the level of need and promising practices across London - in the fields of domestic violence and substance misuse, from the perspective of both the survivors and perpetrators of domestic violence.

· To use these findings to develop a toolkit and guidance defining minimum standards and highlighting good practice for service provision both in the domestic violence sector and substance misuse sector.

· To use the dissemination of the toolkit and guidance as an opportunity to encourage networking and information sharing between the substance misuse and domestic violence sectors, in order to improve collaboration and referrals.

· Rollout awareness-raising and training on substance misuse for workers in the domestic violence sector, and domestic violence for workers in the substance misuse services as part of the dissemination plan for the toolkit and guidance.

What the Stella Project hopes to achieve through this work:
It is clear that the substance misuse and domestic violence sectors are often serving the same clients.  While services that deal specifically with domestic violence or substance misuse exist, few systems currently are equipped to provide the range of services needed by survivors or perpetrators of domestic violence who also experience substance misuse problems.  In fact, differing models of work mean these services are often at conflict with each other.  

However, many critical similarities do exist across the two sectors:

· Overlapping client base

· Focus on safety for clients

· Tackling social exclusion and breaking down isolation

· Use of risk assessment and screening 

· Concern with similar psychosocial issues such as guilt, shame, denial, depression, low self-esteem

Despite these similarities current services in Britain are limited in their approach to dealing with domestic violence and substance misuse as co-existing issues, and are more geared towards single provision. 

However, the Stella Project believes that the similarities identified above makes working together not only feasible but essential, so that resources are pooled instead of providing ineffective repeat interventions. Overall, studies suggest that outcomes for the survivor and perpetrator are more likely to be positive if approached in an integrated holistic way. Joint working across the domestic violence and substance misuses sectors is therefore the logical way forward.  

The Greater London Domestic Violence Project:

The Greater London Domestic Violence Project (GLDVP) is part of London Action Trust (www.lat.org.uk ), a voluntary organisation which works to break the cycle of offending and create safer communities in Greater London.  

The GLDVP was set up in 1997 with the aim of increasing safety for survivors of domestic violence, and to hold abusers accountable for their behaviour.  We work to ensure that good practice in domestic violence work is transferred across London, bring together key agencies to develop London-wide policies, raise awareness about domestic violence and increase the effectiveness of inter-agency work.  

A major part of the work of the project since 2001 has been the development of the first London Domestic Violence Strategy which was published jointly with the Greater London Authority and the Association for London Government.  This aims to co-ordinate domestic violence work across all sectors and a London-wide Domestic Violence Forum has been established to ensure that this work is carried forward.  The first annual report detailing the progress made under the Strategy was published in November 2002.  These documents can be found at:

http://www.london.gov.uk/approot/mayor/strategies/dom_violence/index.jsp 

Other developments include working in partnership with Cityspace to provide practical information for survivors of domestic violence on all 200 of their i-point internet kiosks and provided the bulk of the material for the BBC website established to support their recent domestic violence campaign ‘Hitting Home’.  In addition we have recently embarked upon two major new pieces of development work.  The first is the Stella Project, a partnership project with the Greater London Alcohol and Drug Alliance, which is working to develop work with perpetrators and survivors of domestic violence who also misuse substances.  The second is Sane Responses which is working to ensure that both the domestic violence and mental health sectors improve their services for women experiencing domestic violence and mental health problems. We work closely with several Government Departments and are regularly consulted on research, policy and legislative developments.

In the last year we have also been expanding the support which the Project provides to the voluntary sector. We aim to increase the opportunities for voluntary sector groups to network, share information and develop support mechanisms. Among other things we are producing a monthly e-newsletter to update people on the project and other information relevant to the sector.  We hope that this work will ensure that the expertise and knowledge of the voluntary sector is integrated into all future domestic violence work in London.

Location of the Project

The GLDVP is currently located within the Greater London Authority City Hall building.  The Stella Project will also be housed within this building at: City Hall, The Queen’s Walk, London, SE1 2AA.

Management Arrangements:

The Stella Project is directed by a Working Group which has been set up with responsibility for delivering the objectives. The Working Group meets monthly.  In addition to the Working Group, the Stella Project is guided by a wider Steering Group.  The Steering Group also acts as a hub for information exchange and networking, and meets quarterly.

As the Stella Project is a joint initiative between GLADA and the Greater London Domestic Violence Project it is necessary that one organisation act as the host for management and administration. As GLADA is a virtual network, while the Greater London Domestic Violence Project is a staffed organisation, it is more appropriate that GLDVP act as the host for the Stella Project and is responsible for financial and resource management and administration.

The GLDVP is managed by a Steering Group and the Director of LAT.  The Steering Group has oversight of the project whilst the Director of LAT provides day-to-day line management and supervision of the GLDVP Director.  

The Stella Project Co-ordinator will be line managed by the Voluntary Sector Development Officer at the GLDVP, and will also provide regular reports to the Stella Working Group.
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Director: Ian Powell

Registered Charity No: 103953

Patron: Mayor of London

Application For Employment


Completed Forms should be returned to:
Rachel Carter, Voluntary Sector Development Officer, Greater London Domestic Violence Project, Postal Point 21, 3rd Floor, City Hall, London, SE1 2AA

Personal Details

Surname:

Preferred Title:


First Names:


Address:





Tel No. Eve):

Tel No. (Day):


Email:


Educational Qualifications

Schools, colleges, etc.

Attended from age 11
Dates

From to
Qualifications obtained

Certificates, diplomas, degrees etc.





PRESENT OR MOST RECENT EMPLOYMENT

Employer’s Name & Address:
Date of Appointment:



Date Left (if applicable):



Salary:



Post Held:



Period of Notice required:


Please give a brief description of your duties and responsibilities



Reason for leaving (if applicable):

Training Courses
Give brief information about any relevant training courses you have attended together with dates.




Previous Employment and Voluntary Experience

Include all paid employment and any voluntary work relevant to your application

Employer
Dates
Position
List 3 Key tasks / areas of responsibility






References

Please give details of two people not related to you who may be approached for references.  You should include your current or most recent employer.
 (1) Name: 
(2) Name: 

Address: 
Address: 










Telephone No.
Telephone No. 

Occupation/Relationship: 
Occupation/Relationship: 

Email:
Email:

I confirm that, to the best of my knowledge, the information given in this application is correct and that I am legally entitled to take employment in the UK.

Signature:                                                                                                                  Date: …………………
This Application Form should be accompanied by a Personal Statement of no more than 750 words which covers:

· Why you are interested in the job.

· Your skills, experience and knowledge in relation to the Person Specification.

Short-listing will be based on the degree to which you match the qualities in the Person Specification.
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London Action Trust wishes to monitor the effectiveness of its Equal Opportunities Policy and ensure that no direct or indirect discrimination is taking place.  In order to help us do this we would ask you to complete this form.

This form will be detached from your application form and will not be used to influence the selection process in any way.

Are you:


Male  



Female

Do you consider yourself disabled?



Are you registered disabled?

Yes  



No




Yes 


No

How would you describe your racial background?

Black


White


Do not wish to say


Other 

(please specify)


How would you describe your ethnic background?

British


Caribbean


African


Indian


Pakistani


Bangladeshi


Chinese


Do not wish to say


Other 

(please specify)


How old are you?

Under 18


18-25


26-35


36-45


46-55


66 and over


Thank you for your help.

Criminal Conviction Declaration Form

Will you please complete this declaration.  London Action Trust welcomes applications from ex-offenders and will only consider an applicant’s criminal record where the conviction is relevant to the post.

For candidates who are not successful this form will be destroyed at the end of the recruitment process.

Do you have any criminal convictions?

Yes 



No

If yes, please give details:

Offence(s)
Details
Sentence
Date of Sentence






Name:……………………………………………

Signature: ………………………………………

Date: ……………………………………………






For LAT Use:


Post


Applicant No.


















































� Stevens & Argiter (1995) cited in Bennett & Lawson (1994)
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